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Goals:


This course is designed to provide intellectual support for field placement experiences by surveying prominent personality theories and exploring their application to diagnosis in forensic psychology.  In this context, diagnosis means an explanation of problematic behavior that tells you what to do about it. The emphasis will be on learning to conceptualize field placement and other experiences in Big Five, systemic, behavioral, cognitive-behavioral (especially Horney), and psychoanalytic terms, and to understand how all these approaches are contextualized by power dynamics, inclusion issues, and performance theory.
Course Objectives:

Students are expected to develop their ability to think systemically, behaviorally, cognitive-behaviorally, and psychoanalytically, and to apply scientific knowledge to a wide range of vignettes.  Students will present field placement problems, affording them an opportunity to learn to formulate conflicts and difficulties in a manner that invites consultation. The course will emphasize the relationship and self-reflective competencies, as effective clinical work requires the use of the self, understanding the self, and developing productive relationships with others, but all the competencies in the forensic program are covered. 
Course Requirements:

Presentations


Students will present situations from their field placements on a rotating basis, and also as needed for pressing situations.  Preparation for a presentation will not be necessary or expected.  The student will describe the organizational context, discuss any ongoing conflicts or problems, and present one or two specific incidents. These presentations are like vignettes for the comps exam.
Papers


Three (3) short theory papers are required, each no longer than one (1) double-spaced page.  Also, a four-page paper is required on applying the ideas in What Every Therapist Needs to Know to critique your personal therapist. Papers must have 1” margins, double-spacing, and 12-point type, left-justified, in Times New Roman font.  If your computer cannot produce Times New Roman, you may use a similar font, but it ought to look like this. Due dates are listed below.  Papers must be emailed as Word or rtf documents to Michael.Karson@du.edu, WITH YOUR NAME IN THE DOCUMENT TITLE. 

The first paper will apply Horney’s theory to your learning agenda. In it, you will identify your perfectionistic standards, explain how they interfere, and suggest something you can do about it. The second paper will report a client’s problematic behavior from your field placement using a specific example. Then, you will interpret the behavior behavioristically, and suggest something you can do to change the behavior. For the third paper, you will rewrite your admissions essay (on someone you disapproved of) from a more psychologically-minded or psychoanalytic perspective. 
Write in the voice you would use for a professional report and refer to yourself in the first person.  Be mindful of grammar, spelling, and punctuation, which will affect your grade. The incident and the behavior interpreted MUST NOT HAVE BEEN USED IN ANY OTHER SETTING FOR ANY OTHER PURPOSE, including our class discussions. DO NOT DISCUSS THE INCIDENT YOU WRITE ABOUT WITHIN THE LENS OF THE THEORY YOU USE WITH ANY OTHER HUMAN except consultants at the writing center. THE PAPER MUST REFLECT ONLY YOUR OWN WORK. Be careful not to violate any ethical or professional confidentiality requirements when discussing things that happen at field placements.

An interpretation states the behavior being interpreted and says why it occurred. It clarifies what is going on in a way that leads to productive action.

An “intervention” is not a type of intervention (such as therapy) but is instead something that one of the people could say or do differently whether at the time or in preparation for a similar incident. 

The therapy paper will discuss your personal therapy and therapist, using What Every Therapist Needs to Know as a guide. In the paper, you need not disclose much personal information, and be careful not to disclose who your therapist is. The paper is not about what the therapy is about; it is about the therapy. Use the ideas in the book and discuss conflict management, the working alliance, the frame, technique, and responsiveness to feedback. You are encouraged to discuss these topics with your therapist. Your paper, like all analyses of psychological transactions, will be well-served by reporting and analyzing specific incidents. The idea is to apply the ideas in WETNTK to your own therapy in four pages.


Punctual attendance and thoughtful participation are expected in every class period.  Problems with attendance or tardiness with assignments will result in a unilateral reduction in your grade.  Such problems include, but are not limited to, attending to something else in class other than the discussion or lecture at hand. In this class, I expect to call on people to speak rather than waiting for them to raise their hands. As in clinical work, you must be prepared to say something useful at any moment.


An unexcused absence will result in a reduction in your grade.  Very few absences are excused.  These include unexpected family emergencies, unforeseeable accidents, and illness.  Elective surgeries, weddings, birthday parties, and other important but predictable life events are not good excuses and should be scheduled so as not to interfere with class attendance.  GSPP policy states that class attendance must take precedence over any and all field placement activities.  
You must email me and your advisor signed copies of your field placement hours logs for summer. Your spring logs should have been combined into a year-long log and uploaded to STARS. If you do not have summer hours to report, you must email me and your advisor and tell us that. This is due by week 2.

Grades will depend on the extent to which your fulfillment of the course requirements demonstrates mastery of the relevant competencies, which include all the competencies listed in the MAFP handbook (adjusted for your developmental level). The meaning of these skills is part of the curriculum and will be explained in class, so you are also required to understand what is expected.
I don’t use a point system for grading. Grades depend on your demonstration of mastery of the competencies this course covers and your fulfillment of the assignments, including productive class participation. In fact, as a guide, 20% of your grade will depend on your demonstration of the competencies in your class participation. Put differently, you cannot get a better grade than B- if your class participation indicates a serious deficiency in one of the competencies. Also, your grade will reflect your demonstration of the professionalism competency in keeping up with STARS documentation.
Required readings (the papers are on canvas.du.edu)

Karson, M. (2018). What every therapist needs to know. Rowman & Littlefield.

Shedler, J. (2010). The efficacy of psychodynamic psychotherapy. The American Psychologist, 65(2), 98-109.

Shedler, J. (2015). Where is the evidence for evidence-based practice?

Norcross, J. C., & Wampold, B. E. (2019, April 22). Relationships and Responsiveness in the Psychological Treatment of Trauma: The Tragedy of the APA Clinical Practice Guideline. Psychotherapy. Advance online publication. http://dx.doi.org/10.1037/pst0000228.
Recommended readings


Goldacre, B. (2013). Bad Pharma. Farrar, Straus and Giroux.


Horney, K. (1950). Neurosis and human growth. Norton.


Kendi, I.X. How to Be an Antiracist. Vintage.


Skinner, B.F. (1974/1976). About behaviorism.  NY: Vintage Books. OR (1953) Science and Human Behavior for those serious about behaviorism.

Smith-Acuña, S. (2011). Systems theory in action: Applications to individual, couples, and family therapy. Hoboken: Wiley.
Sep 16 How can psychology help you learn more?



The spiral staircase



Perfectionism



Horney’s theory of neurosis


Review of systems theory



Kendi’s systemic view of racism


Field placement updates


The importance of incidents
Readings: 

Review WETNTK, Ch. 1


Review your readings from your family systems class, especially structural theory
Sep 23
The relevance of personality theories


Multilingualism in psychology


Psychological-mindedness versus the medicalization of the human condition


Primary and secondary frames


The command function as a framing device

Readings:


WETNTK, Ch. 4


Norcross and Wampold


Shedler on “evidence”



SUMMER HOURS DUE or a statement by email that there were none.
Sep 30 How to write an interpretive paper 

The functions of interpretations

Community meeting either the first or third hour of class

Saturday Oct 2 at 10am:  HORNEY PAPER DUE
Oct 7 Radical Behaviorism

Readings:


Review classical and operant conditioning


WETNTK, Ch. 5

Oct 14 Behavioral vignettes
Readings:


WETNTK, Ch. 6
Saturday Oct 16 at 10am: BEHAVIORAL PAPER DUE
Oct 21 Introduction to psychoanalytic theory


Readngs:


Shedler on Efficacy

WETNTK, Ch. 7
Oct 28
Psychoanalytic case conceptualization
Readings:


WETNTK, Ch. 8
Saturday Oct 30 at 10am: PSYCHOANALYTIC PAPER DUE (admissions essay)
Nov 4
Power theory
Readings:


WETNTK, Ch. 9
Nov 11
 Performance theory
Saturday, November 13 at 10am CRITIQUE OF YOUR THERAPIST PAPER DUE
Nov 18 Big Five Theory
Profession-wide Competencies to Prepare for Practice in Health Service Psychology:

In this class, students are being prepared to demonstrate practice in Health Service Psychology as outlined in these areas:

1) Research

2) Ethical and legal standards

3) Individual and cultural diversity

4) Professional values, attitudes, and behaviors

5) Communication and interpersonal skills

6) Assessment

7) Intervention

8) Supervision

9) Consultation and interprofessional/interdisciplinary skills

· Students with Disabilities, Medical or Mental Health Conditions:

Students who have disabilities, medical or mental health conditions wanting to request accommodations should contact the Disability Services Program (DSP). Information is also available online at the DSP website or see the DSP Handbook.  Students wishing to request COVID-19 related adjustments can find information about the request process by visiting the COVID-19 Requests page on the DSP website or by contact DSP at; 303.871.3241; 1999 E. Evans Ave.; Suite 440 Ruffatto Hall. 

· Information about Academic Integrity:
All work submitted in this course must be your own and produced exclusively for this course. The use of sources (ideas, quotations, paraphrases) must be properly acknowledged and documented. Please examine the University of Denver’s Honor Code, Community of Care, and Student Rights and Responsibilities documents, which are posted on the website of DU’s Office of Citizenship and Community Standards (http://www.du.edu/studentlife/studentconduct/index.html). All members of the University community,  including students, faculty, staff, administrators and trustees, are entrusted with the responsibility of observing these ethical goals and values as they relate to academic integrity and must not commit any intentional misrepresentation or deception in academic or professional matters.
· GSPP Resources:
If you have questions or concerns at any time during your training here at the GSPP, you may speak with any professor; your advisor; another faculty member, staff member, or administrator you trust; or Dorothy Hansen, Psy.D., the GSPP Student Advocate (at 303.756.3002 or dorothyhansen6@gmail.com).

· Statement about Professional Writing:
GSPP students are encouraged to take advantage of the Writing Center’s peer consultation offerings. Graduate student consultants in the Center offer individual consultations and small-group workshops that address everything from generating ideas and navigating new genres to crafting strong sentences and documenting sources. They work with you to: 

· discuss any writing project at any stage of your process;

· identify opportunities for development and revision;

· navigate new genres and writing situations;

· develop effective writing strategies and practices; and

· identify and use relevant resources.

Discussing writing practices and texts benefits writers at all levels of education and confidence. 

In fall 2021, consultations and workshops will be offered online via Zoom and in person in the Writing Center in Anderson Academic Commons. View our schedule—which may vary depending on campus COVID levels—at du.mywconline.com.

For more information, including instructions on how to make appointments, prepare for consultations, and access writing and citation resources, visit https://portfolio.du.edu/writingcenter.

· Research Center Services:
The University Libraries Research Center (http://libraryhelp.du.edu) will be maintaining services in person and virtually through chat and email during our regular hours. Please contact us through chat or email for the quickest response time. Research consultations will be offered virtually through Zoom and in person, and can be scheduled online at this link (https://du.libcal.com/appointments/researchcenter). Consultations help students at any stage of the research process, from refining a topic, to finding books and articles, to creating a bibliography. 
The Research Center can also assist students with finding images, audio recordings, and videos for course projects. Over 99% of the students who have visited the Research Center report they would recommend the Research Center to a friend or classmate. 

Please check the Libraries' COVID-19 page for up-to-date information on our libraries' services. Computer support is available from the University Technology Support (UTS) Help Center. GSPP works closely with our liaison Social Sciences Librarian, Jenny Bowers. Her email is jennifer.bowers@du.edu.

· Religious Accommodations Policy:

As part of its commitment to diversity and Inclusive Excellence, the University provides reasonable accommodations for students’ sincerely held religious beliefs or practices unless the University determines that such an accommodation would fundamentally alter the curriculum or academic program. Students are expected to examine the course syllabus for potential conflicts with religious beliefs or practices, and submit the Religious Accommodation Request webform to seek accommodation. [Requests for absences from an internship or externship, field placement, or other practical learning experience outside the classroom will be assessed on an individual, case-by-case basis in consultation with the University placement supervisor and the field placement supervisor.] Students who have conflicts with the overall class or experience schedule, such as the time and date the class is offered, are encouraged to find an alternative section for the class. For full details, including request process, visit the Religious and Spiritual Life web page.


· Inclusive Learning Environments:
(developed by the Faculty Senate)
In this class, we will work together to develop a learning community that is inclusive and respectful. Our diversity may be reflected by differences in race, culture, age, religion, sexual orientation, socioeconomic background, and myriad other social identities and life experiences. The goal of inclusiveness, in a diverse community, encourages and appreciates expressions of different ideas, opinions, and beliefs, so that conversations and interactions that could potentially be divisive turn instead into opportunities for intellectual and personal enrichment.

A dedication to inclusiveness requires respecting what others say, their right to say it, and the thoughtful consideration of others’ communication. Both speaking up and listening are valuable tools for furthering thoughtful, enlightening dialogue. Respecting one another’s individual differences is critical in transforming a collection of diverse individuals into an inclusive, collaborative and excellent learning community. Our core commitment shapes our core expectation for behavior inside and outside of the classroom.
· Mental Health & Wellness:
As part of the University’s Culture of Care & Support we provide campus resources to create access for you to maintain your safety, health, and well-being. We understand that as a student you may experience a range of issues that can cause barriers to learning, such as strained relationships, increased anxiety, alcohol/drug concerns, depression, difficulty concentrating and/or lack of motivation. These stressful moments can impact academic performance or reduce your ability to engage. The University offers services to assist you with addressing these or ANY other concerns you may be experiencing. If you or someone you know are suffering from any challenges, you should reach out for support. You can seek confidential mental health services available on campus in the Health & Counseling Center (HCC) and My Student Support System (My SSP).  Another helpful campus office is Student Outreach & Support (SOS), where staff work with you to connect to all the appropriate campus resources (there are many!), develop a plan of action, and guide you in navigating challenging situations. If you are concerned about yourself and/or one of your peers you can send a SOS referral.

More information about HCC, MY SSP, and SOS can be found at:

Health & Counseling Services
My SSP 24/7 confidential services for students (Links to an external site.)
Student Outreach & Support (SOS) and SOS Referrals
If you seek services at the DU HCC, please be aware that you will be ineligible to accept a field placement or internship at that site due to the potential for problematic dual relationships.  A list of psychotherapists is available under the Pioneer Web GSPP tab, in the Student Resources folder. 
· Title IX:
Gender violence can happen to anyone regardless of race, class, age, appearance, gender identity, or sexual orientation.  The University of Denver is committed to providing an environment free of discrimination on the basis of sex (gender), including sexual misconduct, sexual assault, relationship violence, and stalking. The Office of Equal Opportunity & Title IX (EOIX) is responsible for responding to and investigating reports and complaints of discrimination, harassment, and gender-based violence. In addition, all non-confidential University employees are considered “responsible employees” and required to report such incidents to EOIX. For more information, please visit the Office of Equal Opportunity & Title IX website at https://www.du.edu/equalopportunity/titleix/.  

The Center for Advocacy, Prevention and Empowerment (CAPE) provides programs and resources to help promote healthy relationships, teach non-violence and equality, and foster a respectful and safe environment for all members of the University of Denver community.  All services are confidential and free of charge. For assistance during business hours, call 303-871-3853 and ask to speak to the Director of CAPE.  After hours, please call the Emergency & Crisis Dispatch Line at 303-871-3000 and ask to speak to the CAPE advocate on call. 


· Use of Technology in the Classroom (optional to include in syllabus):
Access to the Internet can be a valuable aid to the classroom learning environment. You may be encouraged to use a laptop, smart phone, or other device to explore concepts related to course discussions and in-class activity. Keep in mind, however, that these technologies can be distracting – not only for you, but to others in the class. Please avoid the temptation of Facebook, texting, or other off-topic diversions.

ALL PSYD SEMINARS MUST INCLUDE THE FOLLOWING POLICY: 

· Students in Field Placements without Supervision by Psychologists:
Students are reminded that at least one of the years of supervision in field placement must be by a licensed psychologist. When a student is not being supervised by a credentialed doctoral-level psychologist at their field placement, professional seminar instructors will provide supplemental consultation/supervision as needed. 

ALL ONLINE CLASSES MUST INCLUDE THE FOLLOWING POLICY: 

· Restriction of Audio or Visual Recording, Reproduction, and Distribution of Content in Online Courses:
At the University of Denver, we protect the intellectual property of all our faculty, and safeguard the privacy of all our students in online learning environments. To this end, students may not record, reproduce, screenshot, photograph, or distribute any video, audio, or visual content from their online courses. This restriction includes but is not limited to:
·       Pre-recorded and live lectures

·       Live discussions

·       Discussion boards

·       Simulations

·       Posted course materials

·       Faculty feedback forms

·       Visual materials that accompany lectures/discussions, such as slides

·       Virtual whiteboard notes/equations, etc.

As we engage in online learning as an academic community, it is imperative to be respectful of all. Keep in mind that if any student is identifiable in an online class recording, this may constitute a violation of the educational record protections provided under FERPA.

Students with disabilities who need to record classroom lectures or discussions must contact the Disability Services Program to register, request, and be approved for an accommodation. All students are advised that students may tape classroom activities for this purpose. Such recordings are to be used solely for individual or group study with other students enrolled in the class that quarter/semester. They may not be reproduced, shared in any way (including electronically or posting in any web environment) with those not in the class in that quarter.

Students who violate this policy will be reported to The Office of Student Rights & Responsibilities and may be subject to both legal sanctions for violations of copyright law and disciplinary action under Student Rights & Responsibilities Policies.

