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Challenges and
Opportunities in Professional
Psychology

Goals of presentation:

Review relevance of systems theory in
understanding current trends in professional

psychology

Present a model for addressing challenges in
professional psychology

Descri be GSPPOs unique | eadership
advancing professional psychology

Articulate a vision for the future of GSPP



Elements of Fit

A Influence of 30 years of clinical practice d ability to think like a
psychologist
A Experience with wide variety of systems
A Breadth and depth of perspectives on change

A Connections to DU and local community through multiple
professional roles

A Teaching, supervision, mentorship, presentations, consultation,
administration

A Involvement in GSPP community/diversity initiatives
A Programming
A Scholarship funding
A Alumni connections

A Leadership at the national level 8 National Council of Schools
and Programs of Professional Psychology ( NCSPP)
http:// www.ncspp.info




Systems Theory as
Organizing Lens o Thinking
Psychologically

A Historical roots in biology, physics, and
anthropology lead to development of family
therapy throughout second half of last century

A Current perspectives in psychology borrow
heavily from systems theory

A Trends point to need for greater utilization of
systems: APA Competency Benchmarks now
Includes a separate systems competency, with
skills in interdisciplinary systems, management,
and advocacy:
http:// www.apa.org /ed/graduate/revised -
competency -benchmarks.aspx




Magnativa (2012)
descri bes o0a
wave In clinical
science Is presented
embracing system
theory as a unifying
paradigm, which
makes a unified
psychotherapy
attalilnabl e. ¢




SYSTEMS
THEORY

APPLICATIONS TO INDIVIDUAL,
COUPLES, AND FAMILY THERAPY

SHELLY SMITH-ACUNA

Broad
application is
clear in the
definition: A
system is an
entity that is
maintained
by the
mutual
Interaction
of its parts.



Key Systems Concepts

A Context & groups and subgroups, figure and ground
A Causality 8 circular and multiple
A Change 8 homeostasis and transformation

A Communication & explicit/implicit, intent/impact,
constructive/destructive

A Structure 9 hierarch, power & privilege, rules, roles,
boundaries, triangles

A Development and history 8 unconscious and
multigenerational themes, rituals and routines

A Cultural narratives 9 socially constructed meanings,
moving away from problem saturated narratives



Utilization of Themes In
Practice

A Joining & creating and identifying the target
system, generating buy in for participation

A Framing the problem & moving from blame
(linear causality) to consensual, pattern based
definition of problem

A Understanding experience 8 accepting
perspective of each member, creating
emotional attunement, surfacing conflict

A Addressing the problem & implementing and
practicing strategies for change, problem solving




Presenting problem:
Internship Imbalance

A Current issues: Since 1994 there have been more
students than positions

A Number of students has continued to outpace
positions, with an average of 23% unmatched over
the past decade, 29% unmatched or withdrew in
2012: http:// www.appic.org /Match/Match  -Statistics

A Types of internships have changed 8 fewer in
traditional settings, fewer APA approved d only 53%
matched with APA approved in 2012
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Supply and demand 0
ldentifying Resources

A Hatcher (2011) describes a shared resource
problem, uses grazing and fishing as metaphors

A Supply & funding sources have changed,
traditional sites have closed or reduced spots

A Demand & the number of students in the match
has increased dramatically

A The number of non -approved slots has also
Increased dramatically, so ultimately students are
placed and licensed & unclear whether this is a
bottleneck or an oversupply




What is the Problem?

“Hey! Elbows off the table.”



Using the Presenting
Problem to Identify Key Issue

A Without collaborative perspective, psychology
cannot advance as a discipline and profession

A Need for shared governance
A Acceptance of mutual responsibility
A Desire for common outcome




Challenges of Shared
Governance
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Who are the key players?

A APA 8 Four directorates: Science, Education, Practice, Public Interest:
http://www.apa.org/about/offices/directorates/index.aspx

A BEA® Board of Educational Affairs -
http://www.apa.org/ed/governance/ bea /index.aspx

A CCTC 8 chairs of training councils:
http ://www.psychtrainingcouncils.org/ members.html

A Council of _
Representatives http ://www.apa.org/about/governance/counci/memb
ers/index.aspx

A CoA: Commission on Accreditation 832 elected members
http://www.apa.org/ed/accreditation/newsletter/index.aspx

A APPIC- Association of Psychology and Postdoctoral Internship Centers:
http://www.appic.org  /

A ASPPB3 Association of State and  Provincial Psychology Boards:
http://www.asppb.net/i4a/pages/index.cfm?pageid= 1

A Newer interests groups

A APS8 Association for Psychological Science
http://www.psychologicalscience.org/

A CAPIC § California Psychology Internship Council  : http://www.capic.net/



http://www.apa.org/about/offices/directorates/index.aspx
http://www.apa.org/ed/governance/bea/index.aspx
http://www.psychtrainingcouncils.org/members.html
http://www.apa.org/about/governance/council/members/index.aspx
http://www.apa.org/ed/accreditation/newsletter/index.aspx
http://www.appic.org/
http://www.asppb.net/i4a/pages/index.cfm?pageid=1

Joining the sys
Involvement in national
groups

A Internship Development 8DUGs i nternship
consortium 0o Denver Model O

A NCSPP leadership
A APA Divisions and Councils
A APPIC, ACCTA, BEA

A Specialty areas & Self Psychology; ACT; Assessment,
Sport and Performance; IDP ; Forensic; Family,
Couple, and Child; Health and Rehabilitation

A Liaison activities & involvement in other training
organizations



Framing the Problem

A Two opposing views:

A PsyD students are flooding the market, diluting the
quality of the field and driving down wages 0
internship imbalance provides the evidence 0
Baker, McFall, & Shoham (2009), proposed using
only ESTO6s and creating a new accre

A PhD departments take an elite, outdated
perspective on psychology that restricts access to
services 0 no job market data, and predictions
suggest that job market is good 0 higher than
average growth, 22%, http:// www.bls.gov /ooh/Life -
Physical-and -Social -Science/ Psychologists.htm



http://www.bls.gov/ooh/Life-Physical-and-Social-Science/Psychologists.htm
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Who is right?

AMc Cutcheon (2011) | abels these 0
competition between scientist  -practitioner and
practitioner -scholar programs

A Underlying agendas undermine the ability to
work together

A Opportunity to close down programs and narrow the
field doheads wi | | roll , 6 O0sheds one of

A Opportunity to resist outside regulation and control,
continue the revolutionary spirit



Positive Reframe - Creating
the Common Vision

A One side advocates high quality, science based
practice that maintains the status of the
discipline and enhances human potential

A One side advocates culturally sensitive treatment
that is widely available to the public

AAre these I n conflict? o0Quit cirec
and shooting at each other. o6 Both
agree that the way to advance the discipline
and profession of psychology is through quality
and accessibility



The Pattern iIs the Problem

A Working together to create a new pattern

A Disparate groups advance the discipline and the
profession of psychology by working together

A Look for ways that we undermine and strengthen
each other




Creating Healthy Working
Relationships

A Understanding each other & harder than it looks!
Involves both listening and expressing

A Deliberate use of liaison activities & accepting
differences in professional culture

A Articulating core values of NCSPP and GSPP

A Foundation in practice

A Emphasis on diversity 3 professors, students,
providers, and clients

A Competency based education d training and
supervision are essential
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“If’s like you haven't heard a single thing I've thought.”
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Expecting Conflict

A Psychology as a discipline and a profession d
unique perspectives with different traditions and

assumptions

A Value of research vs. practice

A Expectations of funding vs. tuition payments
A Different definitions of admission criteria

A Disparate views of best outcome data

A Beginning to see opportunities for dialog 0 Bieschke,
Bell, Davis, Hatcher, Peterson, and Rodolfa (2011)
paradigm shift






